
Intern Information Technology-ITINTERN2014a 

Why John Deere: 
The Internship Program is for students enrolled in major fields of study that align with full-time employment 
opportunities at John Deere.  Students may enter the program during undergraduate or graduate studies.  The 
majority of our internship experiences are offered in the summer months, usually lasting 13 weeks.  
  
The Semester Internship Program is a training program for students pursuing technical fields of study. Universities 
sponsor a semester internship program; therefore, students must meet the eligibility requirements of their university 
before being considered for employment.  Typically, students would enter the program during their sophomore year and 
work multiple work sessions until graduation.  As a participant in this program, students are required to work three or more 
work sessions, which usually extends their normal graduation date by approximately one year.  
  
As an Information Technology Intern you will be provided with opportunities to partner in the planning and delivery of 
information technology to support business processes and business practices for strategic business units.  
  
Our Organization: 
John Deere, a Fortune 500 company, is making use of the latest technological breakthroughs to produce exceptional 
equipment and provide first-class customer service. We're the world's leading manufacturer of agricultural and forestry 
equipment, a leading supplier of equipment used in lawn, grounds and turf care; and a major manufacturer of construction 
equipment. John Deere also manufactures and markets engines used in heavy equipment and provides worldwide 
financial services.  John Deere operates under four core values: integrity, quality, commitment and innovation. . We treat 
our people with respect and offer competitive compensation and outstanding benefits, such as medical and dental 
coverage, life insurance, 401(k) and tuition assistance. 
  
Now wouldn't you like to be a part of that? 
  
Information Technology Intern position duties: 

 Learn how to identify, analyze and apply information technology and business practices to support strategic 
business process/plans.  

 Participate as required to design, develop, test and integrate technology. 

 Participate in the implementation of information technology and business processes. 

 Support, evaluate, and continuously improve information technology and business processes to maintain 
alignment with business plans. 

 Perform activities accordingly to project plans and schedule. 

 Has contact primarily focused around department and functional operations. 

Qualifications 

 Sophomore or Junior pursuing a Bachelors degree or Senior pursuing Masters in Information Technology, 
Computer Science, Computer Engineering, Management Information Systems or a related degree.  

 Desired cumulative GPA of 3.0 on a 4.0 scale.  Minimum cumulative GPA required of 2.8 on a 4.0 scale. 

 Willing to travel and relocate to any John Deere location in the U.S.  Locations may include: 

Moline, Illinois; Davenport, Iowa; Des Moines, Iowa; Dubuque, Iowa; Ottumwa, Iowa; Waterloo, Iowa; Raleigh, North 
Carolina; Augusta, Georgia; Coffeyville, Kansas; Horicon, Wisconsin; Kansas City, Missouri; Thibodaux, Louisiana 
  
At John Deere, you are empowered to create a career that will take you to where you want to go. Here, you'll enjoy the 
freedom to explore new projects, the support to think outside the box and the advanced tools and technology that foster 
innovation and achievement. Interns receive competitive compensation and are eligible for many of the benefits offered 
to full-time employees. 
  
Can you imagine the challenge of a lifetime and a rewards package that makes it all worthwhile? 
  
The information contained herein is not intended to be an exhaustive list of all responsibilities and qualifications 
required of individuals performing the job. The qualifications detailed in this job description are not considered the 
minimum requirements necessary to perform the job, but rather as guidelines.  An Equal Opportunity Employer, John 
Deere requires a diversity of people, perspectives and ideas to address the complex challenges of its global business. 

 


